
    

 
 

Testimony to the House Committee on Labor & Public Employment 

Tuesday, January 31, 2012 

9:00 a.m. 

State Capitol - Conference Room 309 
 

RE: HOUSE BILL NO. 2089 RELATING TO HEALTH 

 

Chair Rhoads, Vice Chair Yamashita, and members of the committee: 

 

My name is Jim Tollefson and I am the President and CEO of The Chamber of Commerce of 

Hawaii ("The Chamber").  I am here to state The Chamber’s opposition to House Bill No. 2089 

relating to Health.    

 

The Chamber is the largest business organization in Hawaii, representing more than 1,000 

businesses.  Approximately 80% of our members are small businesses with less than 20 

employees.  As the “Voice of Business” in Hawaii, the organization works on behalf of its 

members, which employ more than 200,000 individuals, to improve the state’s economic climate 

and to foster positive action on issues of common concern. 

  

This measure requires employers to provide a minimum amount of paid sick and safe leave to 

employees to be used to care for themselves or a family member.  Essentially, this measure will 

apply to many small businesses with less than 10 employees that do not have a sick leave policy.    

  

Businesses generally offer paid leave (ie. Vacation, sick leave, PTO) to employees to create a 

healthy work environment and to foster a positive relationship with its employees.  They 

understand that employees will require occasional leave from work due to a legitimate sickness 

or other reasons, and generally accommodate and work with them.     

 

This “one-size fits all” approach, however, will hinder an employer’s flexibility in providing this 

benefit and result in additional costs, direct and indirect.  It will be another mandate placed on 

businesses among others that already exist.  

 

Small businesses are especially vulnerable to any increase in costs, especially those who operate 

on low margins.  Passage of this measure may force many small employers to offset higher costs 

through lower wages to their employees, fewer work hours, less pay raises, decreased 

discretionary benefits, and higher health care costs, or even increased costs for consumers.  Even 

worse, for those companies on the “tipping point,” any increase may force them to close shop.   

 

Moreover, for employers that already provide the benefit, this measure adds another layer of 

administrative burden.  Many small businesses do not have the human resources capacity or 

additional resources to keep up with the regulatory requirements. 
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Next, the measure does not allow employers to verify whether the employee is taking “sick and 

safe leave” for the first 3 days of absence.  The bill prohibits employers from requiring 

reasonable documentation unless the “sick and safe leave” exceeds three consecutive days.  And,  

it penalizes the employer for asking to verify whether someone is truly sick by requiring the 

employer to pay for the doctor’s note.  

  

At a time when the State is placing an emphasis on jobs and the economy, this measure and any 

other mandate that creates perceived or real additional costs, will undermine those efforts, hinder 

economic progress and entrepreneurial activity, and deter business investment in our State.  

During this uncertain state of the economy, the passage of this measure and other cost burdens 

would be unfortunate and devastating for Hawaii’s economic climate. 

 

In light of this, The Chamber respectfully requests that this measure be held. 

 

      


